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A Discussion of Servant Leadership — Its Theory,

Model and Application

Connie Huang

Department of Business Administration, Nanya Institute of Technology

Abstract

This article is based on Robert Greenleaf's experiences of leading team members
in organizations and his studies to establish the foundation of servant leadership theory.
The research results were especially abundant in this decade, not only from scholars of
Robert K. Greenleaf Center for Servant Leadership but also Regent University, Virginia
U.S.A. and many different countries. Through literature reviews, the article try to
analyze and discuss the following topics(1) The development of servant leadership
theory and model(2) The comparisons of servant leadership and other contemporary
related leadership theories (3) Servant leadership practical applications and (4) Servant

leadership future applications

key word: servant leadership
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