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RESEARCH ON THE RELATIONSHIP
BETWEEN ORGANIZATIONAL CULTURE,
GREEN DYNAMIC CAPABILITIES AND JOB
SATISFACTION AND JOB PERFORMANCE

Fang-1 Kuo

Minghsin University of Science and Technology

Department of Hotel Management and Culinary Creativity
Abstract

This study aims to explore the relationship between environmental organization
culture, green dynamic competence and job satisfaction and job performance. The results
show that the environmental organization culture of the enterprise affects the green
dynamic ability of the organization, and the green dynamic capability also directly affects
the work performance. Green dynamic capabilities are an important intermediary factor
for the hotel industry. The purpose of this study is to explore the impact of the
environmental organization culture, green dynamic capabilities and job satisfaction and
job performance of the hotel industry, and further explore whether the environmental
organization culture affects job satisfaction and employee performance through green
dynamic capabilities. The study data obtained 411 valid questionnaires. The results of the
study are worthy of providing a good reference for the industry and academia. The results
show that the environmental organization culture of the enterprise affects the green
dynamic ability of the organization, and the green dynamic capability also directly affects
the performance of the work.

Keywords: Organizational Culture, Green Dynamic Capabilities and Job Satisfaction and
Job Performance
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